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pupils

* mistakes ar =

®in January 2023 we asked stakeho ':ha’r they thought — and this
/ prompted us to rethink, change, edit and adapt what we currently do.
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Agree mMeutral wmDisagree

| 94% |

| believe the behaviour policy is fit for
purpose and any incidents are dealt with

effectively in line with the policy.




yes sometimes no

| know how school keeps me safe. 90% 1% 3%

| know how to behave well at
school

~ |like the school rewards and how
good behaviour is celebrated.

Children in my class behave well.

My teacher / teaching assistants
helps me to behave well and keep
safe at school.
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This has been launched to puplls Summer 1 and 2 as W

and shared with Governors. Ready to be implemented | -
/> fully in Autumn 2023. (i
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Offers a welcoming atmosphere throughout;
Values children equally, setting high expectations;
Delivers a holistic, inclusive and diverse education;

Positively promotes British Values.







Ravensdale Behaviour ladder

Positive behaviour is
encouraged using a Good to
be green system.

Children can move up the
ladder by behaving in a way
over and above what is
expected.

If a child moves up to Purple for over and above exemplary behaviour a Gold Star house point,
worth 5 house points to be awarded in Celebration Assembly. and rewarded in line with the
reward expectations above.

2hp
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Poor behaviour choices are

' discouraged through a system

of warnings and progressive
sanctions.

This focuses on children’s
autonomy and their ability to
redeem their poor choices
through positive actions and
behaviour.

The expectation is that all pupils remain on Green
Children begin on Green each day with a new opportunity to make the right choices.
(Good behaviour is expected, and children will remain on Green if they follow school rules.

Visual reminder to improve behaviour. — pupils can move back up

Verbal

2 visual reminder to improve behaviours — pupils can move back up

Amber

Pupils who receive Amber cards will go to Lunchtime support —. Pupils can move back up the
ladder,

Pupils who receive Red will be in Lunchtime support — pupil can move back up the Iadder.l
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when dealing

e A therapeutlc ap ‘oach isiders the mental health and social O
development of the Chl|d and unders andlng the reasons that result in such behaviour. |
/ We develop children’s personal and social skills, resilience and the cognitive ability to O

understand how to solve a problem with growing independence.
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Appendices 1) ‘

Consistently praise children who are applying expected behaviours throughout |
the school day (Behaviour for learning expectations posters)

j Relevant rewards and sanctions are applied consistently.




REWARDS When recognising good choices, we use a common language and reference our explanation of our RAVENS Values. Pupils are expected to
follow the 3 Always rules and will be praised and rewarded (See appendices Reward Chart) using the Behaviour Ladder and Behaviour for Learning

Expectations.

Verbal praise

This is something that we do not undervalue. Our children want to do well and respond positively to any verbal praise in respect of a good standard of work / presentation, working hard (aiming
high / sticking at it), a helpful and co-operative attitude (valuing others), displaying a model of good behaviour etc. Staff refer to the RAVENS values when praising pupils.

Stickers The stickers are collected in the pupil's home school diary.
(25 — bronze, 50 — silver, 75 — gold, 100 — platinum 125 - Diamond)
These are given to pupils for_

[Full marks in tests

Exceptional work / effort - During the week staff can send pupils to see the Head Teacher or
Deputy Head teacher with work that has clearly shows the pupils excellent effort.
Homework

Reading 4/ 5 times a week

HT / DHT/ AST stickers (g.g star of the week sticker)

Lunchtime behaviour stickers referencing the RAVENS VALUES (given by the mid-days)

House points House points promote individual success and are part of a group )
reward. The winning team receives a trophy at the end of each term. Followed by an
extra 10-minute play.
These are given for_
» 1-4 house points for good / excellent work
* 1-4 house points for good / excellent effort
» 1-4 house points for general good green behaviour through school
» |fa child is on purple on the behaviour chart at the end of the day, they
receive a gold star from HT/DHT or AST, which is put in the house point tube
in celebration assembly by that child and is worth 5 house points.
House points will be counted by the team captains at the end of each term and the
winning team rewarded in a celebration assembly.

Certificates- Celebration Assembly

Each week, a child from each class is named as “Star of the Week’

Star of the week — one child from each class — received a HT sticker

Lunchtime stars (when a child has gone above and beyond during lunchtime, displaying the
RAVENS values) receive a sticker in assembly.

Sticker certificates (as above)

Additional personal achievements (sports, music, community work)

Any gold stars for purple on behaviour chart

Marvellous me
At Ravensdale we use Marvellous me to reward pupils and regularly communicate
with parents. It is and online system that allows parents to see the activities and
praise their pupils are receiving.
Badges are awarded for ___.

- Using the Ravens values

- Excellent homework

- Milestone s such as losing a tooth

Class rewards - _Feathers

Throughout the half term the class can be rewarded as a whole class and receive
a feather for their Raven — aim for 3-b feathers per week (30 feathers per Raven)
— filling a bird each half term. This could be half an hour on the trim trail or using
some equipment in a class game outside, parachute games or a board game time
in class.

Responsible Raven badges and stickers

Pupils collect stamps from their class teachers for
showing the RAVENS values within their behaviour. , Evory dor L om g my RAVENS. |
Once all 18 have been stamped pupils receive their
8 behaviour RAVENS badge. This will be awarded
in celebration Assembly.

I'm o Responaible RAVEN

stamps, | get vy badge.
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when confronte

ridence
learning is

difficult or does not go right first time.

* Equally you will probably be able to bring to mind some less successful
learners whose current behaviour is problematic.

® Desirable learning behaviours should include both skills and dispositions.
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Behaviour for learning expectations in the classroom

Always ms'nunsi.hle. Al
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_ Y positive

* The ne in classrooms provided

consistency and ¢ “all. Lunchtime and playtime posters

have also been shared with chUpiI'S.:
®* We track behaviour incidents and will be comparing the data as soon as
/) we have it available.
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